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Purpose & Scope of Policy 
 
This policy sets out how athletes are identified into the Birmingham Netball Academy U15 and 
U13 County Player Development Programmes. 
 
Performance Mission & Objectives 
 
Birmingham Netball Academy is committed to delivering thorough, high-intensity training 
programmes for our athletes to help them achieve on-court success as individuals. 
 
Birmingham Netball Academy aspires to be a major feeder to the Birmingham Panthers Academy 
squads. To achieve that goal, we must develop more athletes who can function both individually 
and as a leading team. This aspiration provides the beacon to guide all performance activities 
and decision-making, including the management and delivery of the identification and 
development of athletes within the County Player Pathway Programmes. 
 
When selecting for the Academy we consider each individual and whether we feel they can be 
successful on court. Our selection policy is not based on having several athletes at each position, 
but instead on having the highest performing athletes in the programme, which may mean that 
some years we have more players in one position than another. 
 
Eligibility 
 
Athletes may trial for and attend any County Player Development Programme in any county in 
order to provide choice for parents/carers and athletes. 
 
U13 and U15 eligible athletes (and their parents/carers) are however encouraged to attend a 
Player Development Programme in the county within which they live or go to school and are 
discouraged from travelling excessive distances. 
 
To be eligible for selection into the Birmingham Netball Academy, an athlete must: 
 

1. Meet the eligibility criteria as set by Birmingham Netball Academy. 
2. Meet the Selection Criteria. 
3. Be clear of any ban under UK Anti-Doping Regulations. 
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4. Be selected/screened via the Birmingham Netball Academy selection and screening 
process. 

5. Be affiliated to England Netball and have active membership prior to the trials. 
 

Selection Principles 
 
The following principles will be applied while carrying out the selection process: 
 

1. Birmingham Netball Academy employs an open, transparent and equitable process that 
gives all athletes a fair chance of selection. 

2. Selection will be based on what is seen on trial days, and this is in line with the objectives 
of Birmingham Netball Academy. This means athletes who have been in the Academy in 
previous years have no more right or expectation to be re-selected the following year than 
any other athlete trialling. The selection panel has the right to determine, at its sole 
discretion, when it will reselect athletes into County Player Development Programmes. 

3. Athletes will be subject to deselection if they breach the code of conduct and all other 
relevant Birmingham Netball Association policies and regulations. 

4. The Head Coach has the right to invite athletes from outside the Academy programmes to 
be observed and considered by the Selection Panel for inclusion in the Academy 
programme, based upon the Selection Criteria. 

5. During selection, athletes will be trialled on their individual skills, game sense and match 
play. 

 
Selection Process 
 
The process of selection for the Birmingham Netball Academy U15 and U13 Player Development 
Programme is as follows: 
 

1. Athletes’ performance at trials (both U13 and U15) will be observed and assessed 
independently by each selector against the selection criteria, which have been agreed by 
Birmingham Netball Academy in line with the England Netball criteria for selections. 

2. The selection panel is made up of coaches from Birmingham who have been on the 
selectors course. All selectors will consult with each other alongside the Head Coach to 
check and challenge each other’s observations and to ensure the athlete selection is 
based on the criteria outlined in the selection policy. 

3. Individuals’ inclusion in the Birmingham Netball Academy squads will be decided on a 
majority vote by all members of the selection panel. Where there is an equal split or a 
majority decision cannot be reached, the Head Coach will make the final decision. In the 
absence of the Head Coach, a suitable deputy will be appointed, and they will make the 
final decision. 

 
Selectors 
 
A range of selectors will be appointed to a selection panel (ratio of 1 per 12 athletes) to observe 
and assess athletes based upon their competency for the role. They are expected to undertake 
any CPD for selectors released by England Netball. 
 
All selectors will be required to declare any conflicts of interest (e.g. coaching at club, franchise or 
school teacher). 
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All members of the selection panel are equal, unless there is a split decision, when the Head 
Coach’s decision is final. 
 
Selection Appeals 
 
Appeals can be submitted by a non-selected athlete on the grounds that: 
 
a) The process outlined within the policy was not adhered to. 
b) The process failed to take into consideration relevant information that was provided when 
signing up to trials. 
 
An athlete may request an appeal only on the grounds listed above by submitting a written 
request to birmingham.netball.academy@gmail.com, which will be shared with the Birmingham 
Netball Association Chair. The appeal needs to be made within 3 working days of the 
communication to the athletes regarding the selection decisions. 
 
Announcement & Notice 
 
Parents/carers of athletes who have been selected will be contacted by email within 1 week of 
selections. 
 
Acceptance of places should be received within 1 week of receiving an offer. (Acceptance means 
completion of any registration documents and payment for the programme.) 
 
Notifications of any athletes selected for tournaments or competitions will be made via email 2 
weeks prior to the match day. 
 
Removal, Injury & Replacement 
 
An athlete may be removed from the Birmingham Netball Academy Player Development 
Programme: 
 
a) if they stop attending training sessions, or do not attend regularly enough, with unexplained 
absences from training. 
b) if they are not compliant during training sessions. 
c) for failure to reach the performance expectations of Birmingham Netball Academy coaches. 
d) for an inability to compete to the best of their ability due to injury and/or illness. 
 
Prior to confirmation of de-selection, the athlete, along with their parent/carer, will be presented 
with the opportunity to attend a de-selection meeting with the Birmingham Netball Academy Head 
Coach. This is to allow the athlete an opportunity to explain the absences from training/the non-
compliance, alongside giving the coaches the opportunity to show why they are looking to de-
select the athlete. 
 
An athlete must keep their coaches informed of their training fitness, injury status or illness that 
could affect training or competition at any time. If the athlete is unable to compete due to 
injury/illness, their parent/carer will be invited to a discussion with the Birmingham Netball 
Academy Head Coach. Once the discussion has occurred, a joint decision will be made as to 

mailto:birmingham.netball.academy@gmail.com
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whether the athlete stays in the programme, working on the areas they are able to without 
antagonising the injury, or whether they are de-selected from the programme. 
 
Selection Criteria 
 
Whenever selecting athletes for the Birmingham Netball Academy or tournament / competition 
squads, the selectors shall apply a grading of 1-4 in all screening activities (see Appendix 1), with 
4 being the highest grading: 
 

1. Evidence of Skill or Quality 
2. Demonstrate Consistency 
3. Demonstrate Under Pressure 
4. Demonstrate in Multiple Contexts with Consistency 

 
Alongside these selection criteria, other factors that may also be taken into consideration, which 
can be seen from what is demonstrated on the day, include: 
 

1. Coachability: Athletes’ understanding of the expectations of them, their ability to apply 
learning and make changes. 

2. Ability to operate effectively within a team. 
3. State of fitness, health and wellbeing. 
4. Any extenuating circumstances such as illness, injury or similar which may have 

compromised their current form. 
5. Their behaviours shown on court: ability to think for themselves, patience with other 

players and potential for leadership on court. 
6. Progress made by the athlete in the previous 12 months. 

 
Consideration may be given to any other factors that the selection panel considers, in its 
discretion, to be relevant and appropriate to the overall assessment of a particular athlete. 
 
Confidentiality 
 
All those involved in the nomination and selection process will keep information regarding any 
aspect of the process and/or nominated athletes confidential and will not disclose any 
information.
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Appendix 1 – Selection Criteria 
Criteria for Movement and Ball Skills 
 
Movement Ball Skills 

• Jumping 
• Agility 
• Balance 
• Coordination 

• Catching 
• Passing 
• Footwork 

Take Off Demonstrate efficient technique from a stationary 
and moving start 
Straight movement forward and backward 
Diagonal movement to the left and right 

Movement Demonstrate efficient running technique 
Able to sprint and change direction 
Side step 
Speed of footwork 
Recovery footwork 
Working a number of combinations 

Jumping Demonstrate efficient technique 
Able to jump off left or right foot 
Able to jump from both feet simultaneously 
Able to turn in the air 

Landing Demonstrate safe and balanced technique 
Able to land on left or right foot 
Able to land on both feet simultaneously 
Able to pivot in all directions with outside turn 

Ball Handling Catching 2 and 1 handed 
Passing 2 handed and 1 handed and variety 
One hand control 
Pass release point 

 
Criteria for Game Sense (Invasion Games) 
 
Attacking Attacking the goal 

Taking ball near to goal 
Playing together 
Identification of gaps and width 
Feinting 
Providing options 
Maintaining possession 

Defence Transition from attack to defence or defence to 
attack 
Winning the ball 
Working together 
Delay/deny opportunity 

Behaviour Thinking (adapt/implement/counteract) 
Patience 
Never give up 
Leadership 
Stepping up 



 
 

6 | P a g e  
 

Criteria for Match Play / Playing Position – Roles and Responsibilities 
 
GS Movement and Ball 

Handling 
Change direction & change of pace 
Lands balanced, turns to goal 
Delivers correct pass accurately 
Sound catching technique 

GA 

WA 

C 

WD 

GD 

GK 

GS Effectiveness in 
Position 

Confident from a range of distances. 
Aiming for ≥ 80% 
Is generally available when CC hit the circle edge. 

GA Confident from a range of distances. 
Aiming for ≥ 80% 
Is generally available when CC hit the circle edge. 
Is generally available 1st phase on Centre Pass when required. 

WA Is generally available 1st phase on Centre Pass when required. 
Accurate feed and can keep possession. 
Generally available on circle edge. 

C Deliver Centre pass 
Links and connects both attack and defence 
Accurate feed and possession 
Generally available on circle edge. 

WD Puts pressure on receipt of WA on 1st phase of Centre pass 
Dictates WA movement in the attacking third and puts pressure 
on feeds 
Takes interceptions off opponent. 

GD Puts pressure on receipt of GA on 1st phase of Centre pass 
Limits shot volume 
Takes interceptions off opponent 
Challenges for rebounds. 

GK Dictates & restricts GS movement 
Limits shot volume 
Takes interceptions off opponent 
Challenges for rebounds. 

GS Transition Dictates to opponent to limit her availability through the court 

GA Dictates to opponent to limit her availability through the court 

WA Dictates to opponent to limit her availability through the court 
and may take interceptions 

C Shows signs of working effectively with the WD for effective 2 on 
1 at the centre pass 

WD Transitions from defence to attack providing option for the initial 
turnover 

GD Transitions from defence to attack providing option for the initial 
turnover 

GK Transitions from defence to attack providing option 1st phase 
Delivery of the back line pass with success 

 
 


